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Lil’ People’s World Anti-Bullying Protocol
Here at Lil People’s World, we are committed to a safe and civil environment for all children, teachers, other workers and parents, free from harassment, intimidation or bullying.  “Harassment, intimidation or bullying” means any intentional written, verbal, or physical act, when the intentional written, verbal, or physical act:   
· Physically harms another child or person or damages their personal property; or 
· Is severe, persistent, or pervasive that it creates an intimidating or threatening educational environment; or 
· Has the effect of substantially disrupting the orderly operation of Lil People’s World. 
Harassment, intimidation or bullying can take many forms including: slurs, rumors, jokes, innuendo’s, demeaning comments, drawing cartoons, pranks, gestures, physical attacks, threats, or other written, oral or physical actions.  “Intentional acts” refers to the individual’s choice to engage in the act rather than the ultimate impact of the action(s). 
This policy is not intended to prohibit expression of religious, philosophical, or political views, provided that the expression does not substantially disrupt or intentionally physically or mentally hurt other children in our school environment.  We are asking everyone to take responsibility and refrain from bullying others, to discourage bullying when it occurs and to offer support to those who are the victims of bullying. 
[bookmark: _GoBack]The severity and seriousness of the bullying will be assessed and appropriate actions will be taken by management of Lil People’s World.  Below are the courses of actions that management will take in the event of harassment, intimidation & bullying:
First Offense: Offender will be written up on a WSDEL Child Care Incident Report.
Second Offense: Offender will be written up on a WSDEL Child Care Incident Report and referred to Washington State Child Protective Services (CPS). 
Third Offense: Offender will be written up on a WSDEL Child Care Incident Report, referred to Washington State Child Protective Services (CPS) and immediate termination of care from Lil People’s World.
To be truly effective on this anti-bullying policy, we are asking for our parent’s and staff’s support on this issue. Please talk it over with your child and family. The more our children can understand this serious issue, the more we can prevent it in Lil People’s World and outside of our school.
Thank you,
LPW Staff and Management
_____________________________________		
Child(ren)’s Name:
	
____________________________________		________________
Parent’s Signature					Date
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